
Job Market Strategies for International Students 

Introduction 

This section brings together the main ideas from Module 1 and turns them into practical job-

search strategies. 

So far, the module has covered how the Canadian job market works, why job searching may feel 

different in Canada, and what barriers international students may face. This final section is about 

turning that knowledge into a clear approach students can use when looking for work. 

A strong job search is not only about applying to more jobs. It is about having a strategy, 

knowing what kind of work you are looking for, understanding employer expectations, using 

supports early, building experience and references, tracking your progress, and adjusting your 

approach when needed. 

The goal is to help students leave this module with a practical way to move forward. 

 

Bringing All the Pieces Together 

A strong job search brings together planning, preparation, communication, support, and follow-

through. Each part of the job-search process matters, but the process works better when students 

understand how the parts connect. 

Throughout this module, students have learned several important ideas. 

First, students have learned how the Canadian job market works. This includes understanding 

that job searching is a process, not just one application or one interview. Applications, resumes, 

interviews, references, and follow-up each play a different role. 

Second, students have learned why job searching may feel different in Canada. Employer 

expectations, communication styles, local experience, references, and networking may not work 

exactly the same way in every country or community. 

Third, students have learned that barriers are normal. Limited local experience, few references, 

unfamiliar resume expectations, transportation challenges, uncertainty about eligibility, and lack 

of confidence are common barriers. These barriers do not mean a student cannot succeed. They 

show where planning, information, practice, or support may help. 

Students have also learned the importance of using supports and resources early. Support is most 

useful before the job search becomes urgent or stressful. Asking for help early can help students 

avoid common mistakes and make stronger decisions. 



Another major lesson is employer fit. Employers are not only asking whether a student wants the 

job. They are asking whether the student understands the role, can do the work, communicates 

clearly, is available for the schedule, and can succeed in the workplace. 

Students have also learned the value of building experience, references, and confidence. These 

things take time. Early jobs, volunteering, campus roles, placements, projects, and community 

involvement can all help students show employers that they are reliable and ready for work. 

Finally, students have learned that job searching should be tracked and adjusted. If something is 

not working, the best response is not always to apply to more jobs. Sometimes the better 

response is to review the pattern, change the strategy, ask for support, and try a stronger 

approach. 

Key point: 
Job searching works best when you use a clear strategy, take practical steps, and adjust as you 

learn what is working. 

 

Start with a Clear Job-Search Goal 

A clear goal helps you connect what you have learned with the kind of work you are actually 

looking for. 

Before applying, students should think carefully about what kind of work they want. Some 

students may be looking for part-time work during their studies. Others may be looking for 

seasonal work, co-op experience, placement-related work, volunteer experience, or post-

graduation employment. These goals are different, so the job-search strategy should also be 

different. 

For example, a student looking for part-time work during studies may need to focus heavily on 

availability, transportation, and work eligibility. A student looking for co-op or placement-

related experience may need to focus more on program requirements, professional 

communication, and field-specific skills. A student preparing for work after graduation may need 

to think about career goals, PGWP planning, references, and longer-term employment strategy. 

Students should also think about whether the job matches their availability and work eligibility. 

A job may seem attractive, but if the hours conflict with class, the workplace is difficult to reach, 

or the role does not match study permit conditions, it may not be realistic. 

Local opportunities also matter. A clear goal should be connected to what is available in the local 

labour market. Students should think about what kinds of employers are hiring, what kinds of 

jobs are common in the area, and which opportunities are realistic based on their schedule, skills, 

transportation, and experience. 



Students should also review what experience, skills, and references they already have. This can 

include work experience, volunteer experience, class projects, certifications, language skills, 

customer service, teamwork, technical skills, or community involvement. 

It is also useful to identify barriers early. A student might realize they need a resume, interview 

practice, a local reference, transportation planning, work eligibility clarification, or help 

understanding job postings. Naming the barrier makes it easier to choose the right next step. 

Finally, students should think about what support or resources they may need. A clear goal 

makes it easier to decide whether to use Employment Solutions, International, Student Success 

Services, immigration advising, ESL supports, community resources, or other services. 

Key point: 
A clear job-search goal helps you choose the right opportunities, prepare stronger applications, 

and connect with the right support. 

 

Create a Job Search Strategy 

A strategy is a personalized plan for approaching the job-search process. It should consider your 

goals, strengths, limits, and situation. 

A good strategy begins by identifying what kinds of roles you want to apply for. This does not 

mean you need to know your entire career path immediately. It means you should have enough 

direction to avoid applying randomly. For example, you may decide to focus on part-time 

customer service roles, on-campus jobs, food service roles, volunteer opportunities, entry-level 

office roles, or work connected to your program. 

Students should also identify where they stand in relation to their job-search goals. This means 

asking: Do I already have a resume? Do I have references? Do I understand my work eligibility? 

Do I have the required certification? Do I know how to speak about my skills? Do I have reliable 

transportation? Do I need support before applying? 

A strategy should also include a list of key employers, roles, or opportunity sources in the 

community. Instead of only checking large job boards, students can identify local employers, 

campus roles, volunteer organizations, community agencies, career events, and other places 

where opportunities may appear. 

Students should also think about what additional steps they can take to get information or build 

connections. This might include attending career events, joining community groups, talking to 

instructors, asking staff questions, attending workshops, using student services, checking campus 

resources, or learning from classmates. 



A strong strategy also includes a routine or outline for the application process. This creates 

structure. Instead of applying only when stressed, students can set a regular time to search, apply, 

update resumes, follow up, and review results. 

The purpose of a strategy is not to make the job search perfect. The purpose is to create a 

baseline. Once you have a strategy, you can see what is working and what needs to change. 

Key point: 
Creating a job-search strategy gives you a structure to approach the job search from and helps 

break the process into smaller, manageable parts. 

 

Create a Job Search Routine 

A routine is the regular process you follow based on your strategy, goals, and constraints. If the 

strategy is the overall plan, the routine is what you actually do each week or month. 

A routine helps prevent the job search from becoming random or last-minute. It also helps 

students stay consistent. Small, regular actions are usually more effective than waiting until the 

situation feels urgent. 

A simple weekly routine can begin with a tracking sheet or journal. This can be created using 

free tools such as Google Sheets, Google Docs, Gmail folders, a notebook, or another system 

that works for the student. The important thing is to record useful information. 

Students can track where they applied, the job title, the employer, the date they applied, whether 

they heard back, the result, and any notes about the next step. This makes it easier to follow up 

and notice patterns. 

A routine should also include time to search for roles. Students can set aside time each week or 

each day to check job boards, employer websites, campus postings, community resources, and 

other opportunity sources. Students may also want to check regularly with key employers they 

are interested in. 

Students should also set aside time to apply for roles and adjust their resume. Applying well 

takes time. A strong application may require reading the posting carefully, updating the resume, 

writing or adjusting a cover letter, checking documents, and making sure the application is 

complete. 

A job-search routine can also include time for networking, career events, workshops, 

volunteering, or community involvement. These activities may not always produce an immediate 

job offer, but they can build connections, confidence, experience, and references. 



The routine should fit the student’s real life. A student with a heavy class schedule may need a 

smaller routine. A student actively job searching after graduation may need a more intensive 

routine. The important thing is that the routine is realistic and consistent. 

Key point: 
Small, consistent actions can make your job search more focused, less stressful, and easier to 

adjust over time. 

 

Track Your Results and Adjust Your Approach 

Tracking your job search helps you understand what is working and what may need to change. 

Without tracking, students may only know that the job search feels frustrating. With tracking, 

students can begin to see patterns. 

One common pattern is many applications but no interviews. This may mean that the resume is 

too general, the applications are not tailored, the student is applying to jobs that do not match 

their experience, or the application documents are not clearly showing the student’s value. 

Another pattern is interviews but no job offers. This may mean that the student is qualified 

enough to be considered, but needs more interview practice. The student may need to improve 

how they explain their experience, answer questions, connect skills to the role, or present 

themselves professionally. 

A student may also notice they are applying to jobs that do not match their availability or 

eligibility. This can waste time and create frustration. If the schedule, work conditions, or 

location do not fit, the job may not be realistic. 

Another pattern is using resumes that are not tailored to the posting. If a resume does not clearly 

connect to the job, the employer may not understand why the student is a good fit. 

Some students may have difficulty explaining their skills or experience. This can affect resumes, 

cover letters, interviews, networking, and communication with employers. If this is the pattern, 

the student may need help identifying transferable skills and practising how to explain them. 

Limited references or local experience can also affect results. If employers want evidence of 

reliability or workplace readiness, students may need to build experience through volunteering, 

campus roles, placements, community involvement, or entry-level work. 

Another pattern is not using support or resources early enough. If a student waits until they are 

stressed, they may miss chances to improve their approach earlier. 

Tracking is useful because it turns frustration into information. Instead of saying “nothing is 

working,” students can ask, “What part of the process is not working?” 



Key point: 
If you are not getting results, do not only apply more. Look at the pattern, adjust your strategy, 

and ask for support when needed. 

 

Example: Progress Tracking 

Progress tracking does not need to be complicated. Students can use free resources such as 

Google Sheets, Gmail, Google Docs, or a notebook. 

A tracking sheet can include columns such as: 

• employer;  

• job title;  

• application date;  

• resume or cover letter version used;  

• whether the student heard back;  

• interview date;  

• result;  

• follow-up date;  

• comments or next steps.  

 

 

For example, a student may notice they applied to ten jobs but only received one interview. That 

may suggest the resume or job choices need to be reviewed. Another student may notice they 

received several interviews but no offers. That may suggest interview practice is needed. 

Tracking can also help students avoid applying to the same job twice, missing follow-up 

opportunities, or forgetting which resume they sent. It can also make meetings with support staff 

more useful because the student can show what they have already tried. 

Students should not track only failures. They should also track progress. Applying to suitable 

jobs, improving a resume, attending a workshop, building a reference, volunteering, or 

completing training are all steps forward. 



A simple tracking system creates evidence. It helps students understand where they are in the 

process and what they should do next. 

Key point: 
Keeping track of applications, interviews, and results helps you make better decisions and adjust 

your job-search strategy over time. 

 

Build Trust Through Experience and References 

Employers are more confident hiring students when they can see evidence of reliability, 

professionalism, and workplace readiness. 

Trust is important because employers are making a decision with limited information. They may 

not know you personally. They may only have your resume, application, interview, and 

references. Experience and references help employers feel more confident that you can succeed 

in the workplace. 

Students can build trust by gaining local experience through work, volunteering, campus roles, 

placements, class projects, community involvement, or training. Local experience does not 

always need to be paid employment. The important thing is that it gives students examples they 

can use to show reliability, communication, teamwork, responsibility, and workplace readiness. 

Students should treat early jobs as opportunities to build strong references. Even if a first job is 

not the student’s long-term career goal, it can still help build a reputation. Showing up on time, 

communicating clearly, following instructions, and being respectful can lead to stronger 

references later. 

Reliability can be shown through attendance, communication, and follow-through. If a student 

says they will do something, they should do it. If they cannot, they should communicate 

appropriately. This matters in jobs, volunteering, class projects, and campus roles. 

Students can also ask instructors, supervisors, or community contacts about reference options. It 

is better to build references before they are urgently needed. Students should ask politely and 

give the person enough information about the role or opportunity. 

Keeping a record of work, volunteer, training, and project experience is also useful. Students 

often forget examples they could use in resumes or interviews. A simple record helps students 

remember what they did, what skills they used, and what results they contributed to. 

Staying professional with employers, staff, classmates, and supervisors also matters. People may 

become future references, recommend opportunities, or provide useful advice. 

Finally, students should use real examples from their experience in resumes and interviews. 

Employers are more likely to trust specific examples than general claims. 



Key point: 
Trust is built over time. Experience and references help employers see that you are reliable, 

prepared, and ready for the workplace. 

 

Tailor Your Applications 

Tailoring an application means highlighting your real skills and experience in a way that matches 

the job. It does not mean making things up. 

A strong tailored application begins by reading the job posting carefully. The posting tells you 

what the employer cares about. Look for required skills, experience, certifications, schedule 

expectations, responsibilities, and application instructions. 

After reading the posting, identify the main requirements. Ask: What does this employer need? 

What problems will this role help solve? What tasks will the employee perform? What qualities 

are repeated in the posting? 

Then highlight the skills and experience you already have that match the role. If the job involves 

customer service, highlight communication, patience, problem-solving, and experience helping 

people. If the job involves physical work, highlight reliability, safety awareness, stamina, and 

teamwork. If the job involves office work, highlight organization, writing, computer skills, 

accuracy, and professionalism. 

Use resume points and examples that are relevant to the job. A resume should not include every 

detail equally. It should help the employer quickly see the most relevant information. 

A cover letter can also be adjusted to explain why you fit that specific position. This does not 

need to be long. It should show that you understand the role and can connect your experience to 

what the employer needs. 

Students should also show relevant availability, strengths, and work experience clearly. If the job 

requires evening or weekend availability and you have that availability, make it easy for the 

employer to see. 

Accuracy matters. Students should include only skills, experience, and certifications they can 

explain and demonstrate. Employers may ask questions in the interview or verify information 

through references. 

If a student exaggerates or invents experience, it can create problems later. It may damage trust, 

weaken references, or create serious issues if the student is hired into a role they cannot perform. 

Key point: 
Tailoring does not mean making things up. It means presenting your real and verifiable 

experience in a way that clearly matches the employer’s needs. 



 

Use Support Before You Feel Stuck 

Support is most useful when you use it early, not only after the job search becomes stressful. 

Students should consider asking for support when they are unsure where to start. If you do not 

know what kind of job to look for, where to search, or what first step to take, support can help 

you organize the process. 

Students may also need help understanding job postings. Some postings include requirements, 

duties, schedules, or instructions that may be unclear. Support can help students read the posting 

carefully and decide whether the job is realistic. 

Resume and cover letter feedback is also useful. A student may have strong experience but may 

not be presenting it clearly. Support can help make the application more focused and easier for 

employers to understand. 

Interview practice can help students prepare before an interview. Practice can help students 

organize examples, answer common questions, speak clearly, and connect experience to the job. 

Students should also ask for support if they have questions about work eligibility or PGWP 

planning. These topics are important, and students should avoid guessing. If immigration-related 

questions come up, students should connect with appropriate advising support. 

If students are not getting responses from applications, they should ask for help before 

continuing the same approach. There may be an issue with the resume, job targeting, availability, 

application strategy, or how experience is being explained. 

Students should also ask for support if they are unsure which resource or service fits their 

situation. They do not need to know every answer before asking for help. Part of support is 

helping students find the right next step. 

Key point: 
You do not need to wait until something goes wrong. Asking for support early can help you 

avoid common mistakes and build a stronger plan. 

 

Thank You and Next Steps 

This video completes the videos for Module 1: Introduction to the Canadian Job Market. 

At this point, students should have a stronger understanding of: 

• how the Canadian job-search process works;  

• why job searching may feel different in Canada;  



• common barriers international students may face;  

• how to build local experience and references;  

• why communication and professionalism matter;  

• how to create a job-search strategy and routine;  

• how to track progress and adjust;  

• why support should be used early.  

The next step is to complete the Module 1 exercise. This exercise is designed to help students 

reflect on their own job-search starting point, identify barriers, and think about practical next 

steps. 

After completing Module 1, students can continue to Module 2: Applications, Resumes, & 

Interviews. Module 2 will go into more detail about preparing stronger applications, building 

resumes and cover letters, communicating with employers, and preparing for interviews. 

Final takeaway: 
 A strong job search is planned, targeted, and adjustable. Start with a clear goal, create a strategy, 

build a routine, track your results, tailor your applications honestly, build trust through 

experience and references, and ask for support before you feel stuck. 
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